
April 22, 2021

Ref: 2021 Sustainability Update

To our Clients, Partners, and Fellow Community Members:

I am proud to share this update to C&S’s sustainability 

program. Since our founding in 1968, C&S’s core purpose 

has been to improve the communities in which we 

live and work. The projects that we support – through 

planning, design, construction, and operations – make our 

communities safer, more efficient, and more resilient. As we 

continue this important work into the future, we are also 

turning our attention inward to ensure that C&S’s corporate 

actions reflect the same mission and values we espouse in 

our projects.

In 2018, we published a Sustainability Plan that outlined our 

approach to corporate environmental stewardship. Our efforts have since evolved to strengthen our environmental commitments 

and broaden the focus on our team and the people that sustain us. I am incredibly proud of our C&S Foundation, which 

was established to put the power of giving into the hands of our employees. As a firm, we also continue to decarbonize our 

operations and have significantly expanded our approach to diversity, equity, and inclusion, both in the projects we lead and in 

our own team.

This report details many of our sustainability achievements and identifies our goals for continued improvement. Sustainability is 

a journey, not a destination, and we commit to frequently re-evaluating from where we’ve come and where we’re headed. As we 

do so, we look forward to sharing our progress and continuing to learn, while becoming better stewards of our planet along the 

way.

Thank you,

John Trimble

President & CEO
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233  kW
Rooftop Solar System

by the numbers...

25%
of HQ electricity
generated on-site
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annually
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66,000 SQ FT
headquarters facility is 
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6 EV
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12 Charging Ports at
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CARBON OFFSETTING

1350 
of greenhouse gases
offset by C&S through 

DIVERSE PARTNERS

C&S actively teams 
with diverse partners 
for our clients. 
Our robust 
internal 
database 
of XBE partner firms 
nationwide helps us 
build the best teams
for every project 

Our Environment
SUSTAINABILITY
CERTIFICATIONS

ENV SP=35
LEED AP=21
LEED AP BD+C=6
LEED GA=4
CEM=4
CE=1
CSDP=1
CRM=1
WELL AP=1
True Advisor=1

COMPANY WIDE

Monthly remote work
stipends ensure our
employees will
deliver for our clients
from anywhere

WORK FROM HOME
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employees 
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action plans 

DIVERSE WORKFORCE
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prioritized in
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with
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supported
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